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     CURRICULUM VITAE
A. PERSONAL DATA

1. NAME: Stephen Olufemi Obasa
2. DATE OF BIRTH: 24th January 1964
3. MARRITAL STATUS: Married

        4.  POSTAL ADDRESS:Department of Political Science and Public Administration, 
       College of Management Science, Redeemer’s University, Ede, Osun State.

 5.  E-MAIL: obasaoluwafemi@yahoo.com

        6.  MOBILE PHONE NUMBER: 08023303909, 08038592577

 7.  NUMBER OF CHLIDREN AND THEIR AGES: 3. (1)22 Years (2) 20 Yrs. (3) 17Yrs.

 8.  NAME AND ADDRESS OF SPOUSE:     Bolade Idowu Obasa

14, OluAkinjisola Street, Abule Oko, Magboro, Behind MFM Prayer City, Lagos-
Ibadan Expressway, Ogun State 

 9. NAME AND ADDRESS OFNEXT OF KIN: As Above (08056318214, 08147675196)

      10.NATIONALITY:  Nigerian

      11. STATE OF ORIGIN: Ekiti

B. EDUCATTIONAL BACKGOUND

    1.  HIGHER EDUCATION/INSTITUTIONAL ATTENDED WITH DATES: 
University of Ibadan, 1987-1990

 University of Ibadan, 1991-1992

Babcock University, 2013-2018

2. ACADEMIC AND PROFESSIONAL QUALIFICATION:

B.Sc Political Science 

M.Sc Political Science (Public Administration)

Ph.D Political Science (Public Administration)
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C.  EMPLOYEE RECORD

 1.PREVIOUS WORKING EXPERIENCE OUTSIDE THE UNIVERSITY SYSTEM

October 1991-December 1995 – Personnel/Administrative Officer, National Electoral 
Commission

2. PREVIOUS WORKING EXPERIENCE IN OTHER UNIVERSITIES

         (I)Part-Time Lecturer: September 2000-2002

Lagos Outreach Centres; Obafemi Awolowo University, University of Ado-Ekiti, Ondo 
State University, Federal University of Technology, Akure, University of Calabar, 
Olabisi Onabanjo University and Adeniran Ogunsanya College of Education.

          (II) Full –time Lecturer: Lagos State University (Anthony Campus) July 2002-       
 January 2008. 

Position Held:

Programme Officer/HOD, Department of Public Administration, 2006-2008

Assistant Programme Officer, M.Ed. and MPA, 2007

Post Graduate Supervision/Teaching:

 PGD, MPA & MBA at Lagos State University 

          (III) Redeemer’s University
October 13th 2009 –October 20th 2021: Department of Political Science and Public 
Administration, College of Management and Social Sciences.

Assistant Lecturer: October 13th 2009 – September 30th 2013

Lecture 11: September 30th 2013 – September 30th 2018

Lecturer 1: September 30th 2018 – October 20th 2021

Position Held

Coordinator(Acting HOD),Department of Political Science and Public Administration     

Date of appointment: January 1st 2016- August 1st 2016.

Senate Member, Redeemer’s University between January 2016 to August 2016 

Chairman, Departmental Accreditation Committee for NUC Accreditation Exercise 

(2017 Session).
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Departmental Examination Officer, Department of Political Science & Public 

Administration (2020/2021 Session) 

Level Adviser

1. Level Adviser: 100 Level (2010-2013) 

2. Level Adviser: 200 Level) (2013-2014)

3. Level Adviser: 300 Level (2014-15)

4. Level Adviser: 400 Level (2015-2016)

5. Departmental Chaplain: 2013-2015

6. Staff Adviser to Redeemer’s University Political Science Association (2014-2015)

7. Level Adviser: 100Level (2016-2017, 2020-2021)

Committees 

1. Member, Committee on the splitting of College of Management and Social Sciences, 
2019

2. Member, College Research Group, 2019

3. Member, Faculty Research Grant and FATT Development

4. Member, Faculty Annual Lecture Committee

5. Member, University Apiary Management Committee, 2021

3.(IV) CURRENT WORKING EXPERIENCE 

MOUNTAIN TOP UNIVERSITY

Adjunct Lecturer 1, Department of Business   Administration, Mountain Top 
University,November 2019- September 2021. 

Senior Lecturer, Department of Business Administration, Mountain Top University.
21stOctober 2021 – till date

Current Appointment (MTU)
Post-Graduate Coordinator, Department of Business Administration– 16thDecember 
2021 till date.
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Appointed College Examiner for M.Sc. Post Field Defence, 13th September, 2023 

Acting Director, Centre for Continuing Education (CCE) – 4thJanuary 2022 – 31st 
July, 2023.CCE contains Foundation, Part-Time and Conversion Programmes.

Reappointed as Ag, Director, Centre for Continuing Education – 1st August 2023- 
31st July, 2024.

Responsibility as Ag. Director
1) To oversee the admission of foundation and Part-Time students
2) To supervise JUPEB and part-time examinations
3) To prepare CCE budget
4) To embark on advert for all the programmes in part-time school
5) To recruit tutors for teaching
6) To suggest to the management on policy formulation and implementation
7) To represent the University at JUPEB Headquarters for meeting
8) To monitor the performance of students and advise them for better performance

Senate Member, Mountain Top University – January 2022 till date

Representative, School of Postgraduate Studies for M.Sc. Dissertation Defense –26th 
September, 2022 till date.

COMMITTEES/PANEL

1. Member, Academic Development Planning    1st February, 2022– 2024

2. Member, LAM Committee. Attendance Monitoring Committee for Semester 
2021/2022, 2022/2023 Academic Sessions. Head of Team, CHMS.

3. Member, Admission Committee, 2nd September 2022 till date

4. Member, Panel of Examiner for M.Sc. Dissertation Defense, 2022

5. Member, Management Board of the Centre for Continuing Education 
(CCE),19th December, 2022.

6. Member, Panel of Examiner for M.Sc. Dissertation Defense, 2023 (Internal Examiner 
for the College, 2ndNovember, 2023.

7. Member, Panel of Examiner for M.A. Dissertation Defense, 2023 (Internal Examiner 
for the College, 6th November, 2023.

CONFERENCE/WORKSHOP
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1. Participate in Capacity Building Workshop organized by MTU in November 11-13, 
2021. Theme: “Towards A Top-Ranking Mountain Top University in Nigeria” 
organized as Capacity Building Retreat for Faculty and Staff of Mountain Top 
University, conducted by Institute for National Transformation, Nigeria. 

2. Certificate of Attendance - Capacity Building Workshop organized on 21st January 
2022 by Academic Planning Unit. Theme: 21st Century University Curriculum 
Review in Mountain Top University.

3. Making Innovation Happen - Conference Room, School of Postgraduate Studies 
(SPGS), MTU, 1st March, 2022.

4. Certificate of Attendance of Training – Theme: Enhancing Effective Running of 
JUPEB Programme in our Universities. Conference organized by Joint Universities 
Preliminary Examinations Board (JUPEB) for Programme Director on Wednesday 
16th March, 2022 at JUPEB Office, Lagos. 

5. Certificates of Attendance of 2-Day Tutors Workshop – Theme: Efficient Tutoring 
Mechanism for Better Academic Performance of Students. Annual Workshop 
organized by JUPEB at University of Benin, Benin, on Wednesday 27th and Thursday 
28th April 2022.

6. Certificate of participation in 1st CHMS International Conference held between 
Wednesday 27th and Thursday 28th April 2022. Paper presented: ‘Public-Private 
Partnerships ana Sustainable Development Goals Nexus: Evidence from SDGs 2030 
Threshold Analysis in Nigeria’

7. Participated in the Workshop organized byCentre for Gender Studies French on 
Friday 14 October, 2022 at CBAS Big Lecture Theatre. Theme: Basic Knowledge of 
French Language and Its Importance.  

8. Participated  in  the  workshop  titled  ‘University-Industry  Relationship:  Doing 
meaningful  Research  and  Facilitation  Lecturer’  presented  by  Dr.  Sunday 
Olorunsheyi, organised by the Directorate of Entrepreneurship, MTU, December 2nd 

2022. 

9. Participated in Reflecting Faith-Educating for Shalom and received a certificate of 
Participation  Badge.  Workshop  Organised  by  Calvin  University,  United  State, 
between  January 5th and March 2nd , 2023.

10. Participated  in  the  Annual  Workshop  held  at  University  of  Lagos,  March  15-16, 
2023. The theme of the workshop was titled ‘Enhanced Ways of Teaching JUPEB 
Foundation School Students’.
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11. Participated in  2-Day Grantmanship Training,  organised by CRIC,  Mountain Top 
University on 21-22 August at College of Basic and Applied Sciences (CBAS).

DATE OF FIRST APPOINTMENT AT MOUNTAIN TOP UNIVERSITY

 October 21st 2021.

DATE OF CONFIRMATION OF APPOINTMENT AT MOUNTAIN TOP 
UNIVERSITY

 Yet to be confirmed

CURRENT SALARY AND GRADE LEVEL

Gross Pay: N323,573.43k /Grade: MTUCONUASS 05/2

MEMBERSHIP OF PROFESSIONAL BODIES:

Chartered Institute of Administration (CIA)

L. RESEARCH ACTIVITIES

(A) Dissertation

1. A Comparative Study of the Implementation of the Defined Contributory Pension 
Scheme in Lagos and Ogun State (2007-2015) - Ph.D.hesis (2018) in the Department of 
Political Science, Babcock University, Ilishan, Ogun State, Nigeria. 

(B) Research completed/in progress

1. The Nexus betweenPublic Bureaucrats and Policy Implementation Failure (Accepted 
by Babcock Journal of Social Sciences)

2. Enhancing Public Service Delivery through Total Quality Management: Reflection 
onJapan and Nigeria. (Accepted by MTU journal)

3. COVID-19 pandemic: Its Socio-Economic and Political Consequences in Nigeria

4. Cashless policy, currency redesigning, bureaucratic implementation failure and its 
challenges in Nigeria

5. Public-Private Partnerships and Sustainable Development Goals Nexus: Evidence from 
SDGs 2030 Threshold Analysis in Nigeria’

6. Financing the Sustainable Development Goals (SDGS) through Laffer Curve: 
Evidence from SDGS 2030 Threshold Analysis in Nigeria. (Accepted by MTU Journal)
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7. Impact of Information and Communication Technology on Election in Nigeria: A Case 
of Osun and Ekiti Gubernatorial Election.

8. Implementation of the Defined Contributory Pension Scheme in Lagos state

9.The Socio-Economic and Political benefits of Food Tourism: A Case Study of Ojude-
Oba Festival in Ogun State

AWARDS:

1) Award of honour for good leadership by the Lagos State University Public
Public Administration Association.  

2) Award by RUNPOSA for being supportive

3) Certificate/ Award of Recognition by Redeemer’s University for long service

MAJOR ACADEMIC-RELATED SERVICES TO THE NATION OUTSIDE THE 
UNIVERSITY: None yet

IMPORTANT LEARNED CONFERENCES/WORKSHOPS/COURSES 
ATTENDED WITH DETAILS ON PAPER PRESENTATION

1) 2nd CIPM Resources Person’s and Training Managers’ Forum, 2009.

2) Workshop on Research Proposal Writing, Wednesday 4th December, 2013.

3) Attended Data Analysis Using SPSS 23, Monday 11th June, 2018

4) Attended Learn training for Administrators/Instructors, Tuesday 29th September, 2019

5) Panel Chair, 7th Session, 13th Annual International Conference and General Assembly, 
Theme “Managing Rural and Urban Violence in Nigeria”, organized by The Society for 
Peace Studies and Practice, in collaboration with The Adeboye Centre for Peace and  
Governance, Redeemer’s University, Ede, Osun State, between November 6th -8th, 2019. 

6.

 PUBLICATIONS

Journals

1.Obasa,  Olufemi  (2012).   Leadership  Training:  A  Panacea  for  Productive  Public 
Enterprises in Nigeria. Journal: CAFRAD (African Administrative Studies), Number 78. 
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Catalogue:  Leiden  University,  Netherlands(catalogue.leidenuniv.nl):  UP993906914- 
2902711 and Published in African Studies Online, Number 48, 2014.

2.  Obasa Olufemi (2015). Low Income and Diminishing Productivity in Nigerian Public 
Sector. Arts and Social Science Journal, Volume 6(113).

3. Obasa, Olufemi (2017). The Role of the State in De-bureaucratizing the Public 
Service. Journal: CAFRAD (African Administrative Studies), Number 82.

4. Obasa, Olufemi (2018). Tax Fund Management, Accountability and Utilization by 
Government and its Implication on Nigeria’s Social Development. IOSR Journal of 
Humanities and Social Science (IOSR-JHSS), Volume 23 (12) (February 2018) Pp.57-69. 

5. Obasa, Stephen Oluwafemi (2018). Regime Change, Policy Inconsistency and 
Educational Development in Nigeria. International Journal of Politics and Good 
Governance, Volume IX (9.1) 1st Quarter, 2018.

6. Obasa, S.O. (2018). Deregulation, Privatization and Accountability in the provision of 
essential  services.  The  case  of  Communication  Sector  (Telecommunication)  in 
Nigeria.International Journal of  Politics and Good Governance, Volume IX (9.2) 2nd 

Quarter, 2018.
7.Obasa,  S.O.  (2018).  Challenges  and  Strategies  for  Improving  Public  Sector 
Performance in Nigeria. Global Scientific Journals, Volume 6 (11). Online: ISSN 2320-
9186. www.globalscientificjournal.com

8. Obasa, S.O. (2019). A Comparative Analysis of the Implementation of the Defined 
Contributory Pension Scheme in Nigeria and Chile, Review of Public 

Administration and Management, Volume 7 (1) No. 261.

9. Obasa, S.O. (2019). Public Service Reform. The International Journal of Humanities 
and Social Sciences, Vol. 7 Issue 11 

10. Obasa, S.O. (2020). Administrative Decentralization as a Panacea for efficiency in 
the Public Health Sector: a Comparative Study of Britain and Nigeria. Journal of 

Public Administration and Social Welfare Research (JPASWR), Volume 
5(1)  E- ISSN 2504-3597 P-ISSN 2695-2440

11. Oluwakoya, A.O. & Obasa, S.O. (2020). Transport Administration in Nigeria and  
Britatin: Prospects, Issues and Recommendations. Journal of Public Administration and 
Governance, Volume 10 (4), ISSN 2161-7104.

12.Obasa,  S.O.  (2020)  Africa’s  Political  Environment  and  the  Challenge  of  
Underdevelopment. Social Sciences. Vol. 9, No. 6, 2020, pp. 241-252.doi: 10.11648/j.ss.
20200906.15
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13.Stephen  Olufemi  Obasa  (2021).Reflections  on  Corruption,  Development  and 
Leadership in Africa. Contemporary Journal of Politics andAdministration (CJPA) Vol.1 
(2)

14.Stephen Olufemi Obasa (2021).Corporate Planning and Employee Compensation in 
Nigeria’s Public Service Institutions: Remedies for HighProductivity. AIPGG Journal of 
Humanities and Peace Studies Vol. 2 (1): 119-153. Then Adeboye Institute for peace and 
Good Governance, Redeemer’s University, Ede.

15. Stephen  Olufemi  Obasa  (2022).Pension  management,  risks  and  investment 
strategies:A  study  of  defined  contributory  pension  scheme  in  Nigeria,  Fountain 
University Journal ofManagement and Social Sciences, Vol. 11, Number 1.

16. Stephen  Olufemi  Obasa  (2022).  Federalism  and  Equity:  The  Panacea  for 
Restructuring  in  Nigeria. African  Journal  of  Politics  and  Administrative  Studies, 
15(2), Ebonyi State University, e-ISSN: 2787-0359, P-ISSN: 2787-0367.

17. Stephen Olufemi Obasa (2023) Community Insecurity and its Threat to Human, 
Economic, and Political Security in Nigeria. Nnamdi Azikwe Journal of Political Science, 
9(1)ISSN: 2992-5924©NAJOPS 2023Reprints and permissions:www.najops.org.ng

Chapters in Books

18. Obasa, Olufemi &Achugbue, Phonus (2004).  The Substance of Citizens and 
State,Lagos: Promocomms Ltd., ISBN 978-36779-4-2  (Obasa: 10 and Achugbue: 6).

19. Obasa, Olufemi (2017).  Ideal Governance: A Panacea for Sustainable Peace, 
Democracy and Development in Nigeria, Rethinking the Governance System in Nigeria, 
of the Oduduwa University based publications series. ISBN 978-978-959-145-9

20. Obasa, Olufemi (2017). Good Governance, Accountability and Transparency for 
Sustainable Development in Africa, Rethinking the governance system in Nigeria, 
Oduduwa University based publications series. ISBN 978-978-959-145-9

21. Obasa Olufemi (2018). Corporate Governance, Transparency and Corruption in 
Fundamental Issues in Political Science.  Departmet of Political Science and Public 
Administration, Redeemer’s University, Ede, Nigeria, ISBN 978-978-965-009-5. Pp. 
307-323.
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22.  Obasa Olufemi (2018). Local government and Administration in Fundamental Issues 
in Political Science. Department of Political Science and Public Administration, 
Redeemer’s University, Ede, Nigeria ISBN  978-978-965-009-5. Pp. 200-218.

Books Co-authored/Co-edited

1. Obasa, Olufemi &Achugbue, Phonus (2004).  The Substance of Citizens and 
State,Lagos: Promocomms Ltd., ISBN 978-36779-4-2 (Number of Chapters: 16,Number 
of pages 467).
2. Bamisaye, Olajire& Obasa, Olufemi (2018). Fundamental Issues in Political 
Science.Departmet of Political Science and Public Administration, Redeemer’s 
University, Ede, Nigeria,  ISBN 978-978- 965-009-5 (Number of Chapters: 19,Number 
of pages 390).

3. Deputy Editor, Contemporary Journal of Politics and Administration (CJPA), 
Departmental Journal, Redeemer’s University, Ede, Osun State, Nigeria.

Referees

Professor Olumide  Ekande
Department of History and International Studies,
Redeemer’s University,
Ede, Osogbo, 
08053824965, 09037490771
E-mail: ekanadeo@run.edu.ng

Dr. Oluwole Ojo,
Associate Professor,
Department of Political Science,
Babcock University, Ilishan-Remo, 
Ogun State.
08034788992, 
E-mail::ojool@babcock.edu.ng

Professor Onafowokan O. Oluyombo
Head of Department of Accounting, 
Pan Atlantic University,
Km. 52, Lekki-Epe Expressway, Ibeju-Lekki,
Lagos State, Nigeria
08034925479, 07058000950
E-mail: ooluyombo@pau.edu.ng
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Signature:----------------
Date: 17th January, 2024.

ORCID ID: https://orcid.org/0000-0003-2893-4174
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